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[Prior to a small-group activity]

Introduce your affiliation and name, then discuss the following
points in a group.

(1) Have you ever forgotten promises with your friends or
missed the assignment deadlines? Is there anything you usually
do to manage your schedule?

(2) Have you ever had someone close to you who is struggling
to manage their schedule, such as a family member, student, or
friend? Also, what kind of difficulties do you think such people
will face in their workplace and university life?
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[Small-group activities]
Let's discuss it as a group

Dialogue |: Do you think that Mr. Sato’s actions in response to
the application of consideration are appropriate from your point
of view? Why do you think so?

Dialogue 2: To what extent do you think we should respond to
the requests of students and the characteristics of students?
What do you think of the ideas of Mr. Sato, his colleague Prof.
Takahashi, the administrative staff Mr. Ito, Ms. Watanabe, and
Mr. Yamamoto?

Dialogue 3: If there are people around you who are not good at
mana mg their time, do you think it is reasonable to think it is
entirely Their own problems and blame individuals? Also, what
kind of mindset do you think is behind this? Furthermore, how do
you think this problem can be solved?
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[Large group activities]

Share your ideas from the small group activity with a large group
(two small groups next to each other) and discuss them again.
Breakout rooms for online participants will be reorganized, so
please wait while gathering your thoughts.

In addition to cases like Ms. Suzuki’ s, there are various other
students at the university.

(1) What kind of university environment would be comfortable for
diverse individuals? How does that compare to the current situation?

(2) As a faculty member of the university, what would you like to do
to improve?
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Let's start here...

We should check the following points in course design, lesson design,
procedures such as studying abroad and event planning:

(1)Is the goal "Goal for All / Universal Goal" is achievable or appropriate for
all? “Is it “goal that are open to everyone” ? Is the goal designed taking all
ability levels in account: not only the fully able-bodied people but also
disabled people?

(2) Are there multiple options available for learners and participants to
achieve the goal? Is there any possibility that we are accidentally
/unconsciously forcing learners and participants to take a certain mean to
achieve it?

(3) When setting "goals that are open to everyone" and "multiple means for
learners to choose from", do you have the cooperation of the core parties

and/or have their perspectives?
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Guidelines for Attending Class

Important Points to Note When Attending This Class:

«  Always show respect to others and honor their human rights.

* Do not engage in discriminatory behavior.

¢ Do not hinder the learning of other classmates.

-Some examples of interfering with others’ learning include: not participating/a lack of interest in
pair or group work, and creating a negative atmosphere. Those who wish to nap should do so during
individual work time.

e If you are hindered by physical, sensory, or psychological factors such as: bright screens, hard-to-
read print, difficulty hearing, or distracting noises, please inform the professor so that
accommodations can be made.

Please make efforts to:
e Help create an atmosphere where no one feels embarrassed for making mistakes or saying

something out of place.

Yamazaki's Classroom Local Rules (These may be frowned upon in other settings):

« Eating during class is not prohibited. You do not need to explain your reasons for eating, but please
refrain from consuming illegal items, strong smelling foods, foods that require loud chewing noise,
or anything that might cause disgust in others. Absolutely no use of open flames.

[For those uncomfortable with others eating during class]: Some need to eat due to reasons like
needing frequent hydration or sugar intake when their blood sugar drops. Please understand and

do not demand explanations as it requires disclosing extremely personal circumstances.

¢ You may leave the classroom quietly whenever necessary without needing permission. You may also

re-enter silently.

o Itis acceptable to wear hats, head covers, scarves, sunglasses, noise-cancelling devices during class.
While some might need these for various reasons, explanations are not required (note that not
removing hats indoors might be considered rude in other Japanese contexts, so please check
beforehand).

[For those fortable with individuals wearing hats, etc., during class]: Some might need to

wear these items due to medical treatments or religious requirements. Please understand and do
not demand explanations as it would require disclosing personal information.

[For those fortable with individuals wearing sunglasses or headphones-like devices

during class]: People with sensitivities such as visual or auditory hypersensitivity might need these
devices. Please be understanding and do not demand explanations as it would require disclosing

personal circumstances.

» Bringing children to class is permitted (please refer to the “Other Comments” section at the end of

the syllabus for this class)
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http://www2.kobe-u.ac.jp/~zda/07sympo/1-12.pdf

Closing
Eiji Tsuda 2008 "Fostering a Sense of Ownership"

http://www2.kobe-u.ac.jp/"zda/07sympo/ | -1 2.pdf

Inclusive Society and Ownership

If we want to be equal to those who are socially excluded, we
must listen to their world and try to be close to it. Therefore,
we try to respect the words and various expressions spoken by
them. Respect for the individual's will is not an assistive
technology, but a part of an effort to be equal. Being aware of
non-equality and striving to be equal means having a sense of
ownership of the problem. How should this kind of awareness
be cultivated?
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Eiji Tsuda 2008 "Fostering a Sense of Ownership"

Living in a complex modern society, we become perpetrators or
victims without much awareness just by going about our daily lives.
We, who are supposed to be involved in various social problems, have
lived our lives without a sense of ownership. However, in most social
problems, it is required for each of us to have a sense of involvement
and work toward improvement.

In today's world, where the United Nations has set out "Education
for all" and "Education for Sustainable Development” as policy issues,
we are in an era where individual awareness of human rights,
discrimination, and environmental issues is required on a global scale.
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Eiji Tsuda 2008 "Fostering a Sense of Ownership"

One can create and develop a sense of ownership by first
encountering a problem, seeing it as one’s own, thinking
about solutions and working to solve ift.

This process must be included in the practice of an
inclusive society.

In this way, we can understand inclusion must be seen as a
process rather than a state.

It also shows us that inclusion is not easily achieved, but
this shouldn’t be a reason to let the problems slide - rather
we should let it be a warning to us.
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Questionnaire

Although it is anonymous and
voluntary, please fill in the
questionare for better training in
the future (This questionnaire is
approved by the Kanda University
of Foreign Studies Research
Ethics Review) .
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